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CHAPTER ONE
PREAMBLE

ESTABLISHMENT OF THE FGN/NASU RE-NEGOTIATION
COMMITTEE

As-part of the resolve to restore peace in the Nigerian University System, the
'Federal Government of Nigeria (FGN) as Proprietor of Federal Umvermtxes set up
a Rc -negotiation Committee under, the leadership of Deacon Gamal;el 0.
0nfosode, OFR, to negotiate, on its behalf, with the Staff Unions in the 1:.?'edf:ral
Universities and enter into workable Agreements that will repositién the

Universities for a greater role in national development.

On Thursday, 12™ March, 2007 the then Honourable Minister of Educatién, Dr.
(Mrs.) Obiageli Ezekwesili, on behalf of the Federal Government of I-ESIigeria
(FGN), inaugurated the FGN/NASU Re-negotiation. Committee comprisiilg the
FGN Re-negotiation Team led by the then Pro-Chancellor, University of Ibadan,
Deacon Gamaliel O, Onosode, OFR, and the NASU Renegotiation Team ilcd by
the former President of NASU, Conwrade I. M. Takor, up to November 2007 who
was succeeded by Comrade Mrs. Ladi Iliya from December 2007. :

Thé Federal Government/ NASU Re-negotiations began-on Tuesday, 5“1 Apnl
2007, at the National Universities Commission (NUC), Abuja.

TERMS OF REFERENCE

Tht%f single Term of Reference of the Committee was to “Re-negotiate thf;- 2001

FGN/ NASU Agreement and enter into a workable Agreement”.

CdMPOSITION OF THE FGN/NASU RE-NEGOTIATION CONIMITTEE

The FGN/ NASU Re-negotiation Committee comprised the following Memfbcrs,

Advisers, Observers and the Joint Secretariat:
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1.3.1 FGNRE-NEGOTIATION TEAM

(a): Deacon Gamaliel O. Onosode,OFR  Immediate Past
: : Pro-Chancellor, ;
University of Ibadan. Team Leader &
Chairman of the
Re-negotiation
Committee

(b) Prof. Musa Abdullahi Secretary General CVC
'- & Immediate Past
Pro-Chancellor,

University of Jos. Member
4 b

(c)  Prof. GregIwu, OON Immediate Past
Pro-Chancellor,

Nnamdi Azikiwe University,
Awka.

Member

(@) Rev.Father T.E. Uwaifo = Immediate Past
Pro-Chancellor,
Ambrose Alli University :
Ekpoma. Member

(e) Barrister Emeka Nwankpa Former
: ' Pro-Chancellor,
Abia State University, :
Uturu. " Member

0 Amb. Muh Adamu Jumba  Immediate Past
: Pro-Chancellor,
Bayero University, Kano. :
Member

(g): Prof. A, M. Yakubu Executive Secretary, :
Education Trust Fund Member
(ETF), Abuja, :

1.3.2 NASURE-NEGOTIATION TEAM 1
(a) Comrade (Mrs.) Ladi lliya  President Team Lc—f::ader

(b) Mr. Ivor M. Takor Former President Member
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(c)-

Mr. Peters A. Adeyemi, JP

(@  Mr. Sunday A. Adefemi
(e)i Mr. Festus J. Ajayi

D Comréde Grace Gadzama
(g); Comrade Shuaibu Omale
(h). Mr. S. W. O. Ohaike

(1) Mr. Joseph O. Iyun

G) Com. Giwa R. Omotunde
(k) Mr. Clement Nanimebile
6)) Mr. O. C. Fatoki

(m) Mr, James Bando

(m) Mr. J. A. Adegbola

(0) Buhari A. Suleiman

(»). Mr. R. O. Omitola
ADVISERS

(2)  Prof. Julius A. Okojie

General Secretary

Deputy President
University of Benin.

NASU Headquarters
Ibadan.

Nigerian French Language
Village, Badagry.

Abubakar Tafawa Balewa

University, Bauchi.

Abia State University,
Uturu.

University of Lagos,
Lagos.

Lagos State University,
Lagos.

Nnamdi Azikiwe University,
Awlka,

University of Ibadan,
ibadan.

University of Abuja,
Abuja.

University of Ado-Ekiti,
Ado-Ekiti.

Nasarawa State University,
Keffi.

NASU Headquarters, Ibadan.

Mémber

Mfzzmber

Member

Mezriibcr
Merr%bcr
Men‘l}ber
Mcni,ber
Meélbcr
Mex%.lbcr
Merinbcr
Merﬁnber
Meﬁnber

Member

Meﬁ1ber

Executive Secretary, National -
Universities Commission, Abuja.
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Prof. Oye Ibidapo-Obe
Prof. J. D. Amin
Prof..Chinedu Nebo

Prof. Ekanem I. Braide

Prof. E. A. C. Nwanze

L]

Prof. S. U. Abdullahi
Prof. Abdullahi Mahadi
Chief (Mrs.) Mojisola Ladipo, mni

Mr. M. B. Modibbo

1.3.4 OBSERVERS
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Mrs. V. A. Eghobamien

Mr. S. A. Ajibola

Prof. Ignatius I. Uvah

Mr, P. I. Ekun

Mrs. E. O. Okojokwu

Former Chairman, Committee of |
Vice-Chancellors (CVC).

Chairman, Committee of
Vice-Chancellors (CVC).

Vice-Chancellor, University of

. Nigeria, Nsukka.,

Vice-Chancellor, Cross River
University of Technology, Cal!abar.

Vice-Chancellor, University of
Benin, Benin City.

Vice-Chancellor, Ahmadu Bello
University, Zaria.

Vice-Chancellor, Gombe State§

University, Gombe.

Former Registrar, ;
University of Ibadan, Ibadan. :

Registrar, University of Abuja;
Abuja. :

Representative of the
Federal Ministry of Labour,
Abuja.

Representative of the Federal
Ministry of Labour, Abuja.

Deputy Executive Secretary
(University Education)

National Universities Comm:ssmn
Abuja.

Representative of the Special
Services Office, Presidency
Abuja,

Representative of the
Federal Ministry
of Education, Abuja.
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Mr. A. C. Adighiogu
(h)‘i Mr, P. E. Oyong
(i) Mr. A, Ibrahim
@ Mr 1O Malaoly
(k):  Mr. G.T. Ogbenna
M Mrs. Cynthia I. J. Okigbo
(m)  Mirs. B. O. Sanusi
JOINT SECRETARIAT
(a) Mr. Festus J, Ajayi
(b).  Mr. Sunday A. Adefemi
(c). Mirs. AnnE. Aiyedun
(d)  Mirs. Q. U. Elebor
(e) Mrs. C. N. Goddy-Nnadi
) Mr. B, C. Odum

Dr. G. A. Ogboghodo

Representative of the
National Salaries, Incomes &
Wages Commission, Abuja.

Representative of the :
National Salaries, Incomes &
Wages Commission, Abuja.

Representative of the |
Federal Ministry of Justice,
Abuja,

Representative of the
Federal Ministry of Justice,
Abuja,

Representative of the -
Office of the Secretary to the
Government of the Federation,
Abuja,

Representative of the
Federal Ministry of Finance,
Abuja,

Representative of the 5
Budget Office of the Federation

Federal Ministry of Finance, Abuja.

Representative of the :
Budget Office of the Federation

Federal Ministry of Finance, Abuja.

- Representative of NASb.
- Representative of NASU.

- Federal Ministry of
Education, Abuja.

- Federal Ministry of
Education, Abuja.

- National Universities
Commission, Abuja.
- National Universities
Commission, Abuja.




2.0

2.1

MODUS OPERANDI

CHAPTER TWO

Theé Committee, in the course of the Re-negotiation exercise:

a)

b)

g)

:Held meetings, made consultations with stakeholders and solicited datéa from
“the universities;

-Received a Position Paper from the NASU Team (Appendix 1) dacurﬁenting
‘its demands and a Position Paper from the FGN Team in response %10 the

.Union’s demands (Appendix 2);

Utilized various documentary submlssmns from the universities and relevant

Government Agencies;

Received Presentations from members on their respective positions relating to

-statistical data, general principles and the history of the Nigerian Univcr;sitics;
‘Made reference to existing Reports from previous Cominissions on i—Iighcr
Education as well as previous Agreements between the Federal Government
:and Non-Academic Staff Union of Educational and Associated Insti%;utions
(NASU); | '
‘Recorded procecdings of the negotiations and the production of m-:inutes,
through a Joint Secretariat; and o ‘
‘Reached consensus that each Team would first make consultations with,:'_ and
‘Brief its Principals before signing any Agreement resulting from the Re-

‘negotiation exercise.

BENCHMARK FOR THE UNIVERSITY SYSTLM

Whereas the Agreement is directed lowzuds ensuring that there is a: v1able

university system with one, rather than a mul_txplc set of academlc siandar@s, and

whereas it is recognized by the Negotiating Teams that education is bn the

Concurrent List and by this Agreement, the Federal Government does not :iintend

to and shall not compel the State Governments to implement the provisions of the

Agreement in respect of their Universities, it is however recognized that the State

Governments shall be encouraged to adopt this Agreement, as benchmarks, ';'if they
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are.to operate within the goals of achieving the same sets of academic standards’

for their institutions within Nigeria’s University system.

ISSUES FOR RE-NEGOTIATION EFFORT ;
For. purposes of prioritization and Iocus the Committee identified the follOng
ma_] or themes for the re-negotiation effort:

().  Conditions of Service;

(b);g Funding of Nigerian Universities; '

(c) University Governance and Autonomy; and
(d)g ~ Other Matters. l

Y
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CHAPTIER THREE

CONDITIONS OF SERVICE

g) - Salary Structure for Non-Academic Staff Union of Educational and

Associated Institutions (NASU) in the Nigerian Federal Universities.

It v;*as agreed that there shall be a separate Salary Structure for Non-Academfc Staff

Union of Educational and Associated Institutions (NASU) in the Nigerian Universities to

be knoxvn as Consolidated Tertiary Institutions Salary Structure {CONTISS II) which is

shofwn in Table 1. CONTISS 1II is made up of the following three components:

(i); The Consolidated Tertiary Institutions Salary Structure (CO};\ITISS)

4 £
approved by the Federal Government of Nigeria (FGN) effective 1%

January, 2007, as received,

(i1) Consolidated  Administrative and  Professional  Peculiar All@wance

(CONUAPPSA), exclusively for Non-Academic Staff Union of Educational and

Associated Institutions (NASU) in the Nigerian Universitics

and derived . from

allowances not consolidated in CONTISS or adequately reflected in terms%of the

monetary values deemed to have  been imputed to them, viz:
. (a) Administrative allowance e (k) Meal Subsidy

{b) Domestic Servant : ) Project Supervisi:bn
(c) Driver (m) Rescarch :
(d) Examination Administretion (1) Utility .
(¢) Tield Trip/SWED (¢)  Riral Posting |
(f) Furniture ={p) Teaching '
(g) Industrial Supervision ' ) Transport

(h) Journal
(i) Learned Society
(i) Leave Graat

(éiij Rent as approved by the FGN effective 1% January, 2007 (FGN ¢ircula1'

SWC/S/04/S.309/1, dated 18" January, 2007).

i
I
|
L
i
I
,
,
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CONSOLIDATED UNIVERSITY NON-ACADEMIC SALARY STRUCTURE (CONUNASS)

CONUNASS 1 Al 3 4 5 ) T 8 10 11 12 13 1® 18
N N N N N N N N N N N N e Wy

CONUNASS 192540 1SGBS0 161155 16482 169788 17074 7680 142685 196952 191298 195604 190910 204216 208522 2izmza

Pecular Alouwnads 101876 104883 107783 10896 113602 116508 118414 122321 125227 428133 - 131040 {33946 136852 139780 142665

o1 Rent 3530 W 4GB0 41950 43050 44208 4S8’ 4508 4TE48  ABIE7  4Sm GA0ST 5208 Geass  Sues
i Tatal Emolument 293050 301404 03735 318107 326450 3343811 343152 351545 358EST 368218 37€571 3343923 qm.uuﬂh 4016727 409978
CONUNASS 154657 159530 165223 170516 {75609 181102 186335  19iesA  1Sesal 202274 207867 212850 208183 223448 20873

Pecufizr Aloiranaca 103388 103681 110534 114106 {17873 21251 1287 125356 131889 435541 139113 142626 146258 149830 13003

0 Rent %084 40485 41885 43286 44627 46087 47430 4ESES  £0ZSO  Sfs30 530S S4ds2  6SBS2 57203 e
Tolz! Emolument 287110 207378 317642 227508 338175 343440 358706 I66E73 375240 359505 399771 410038 420303 - 430589 440836

' conunass 162027 163388 174743 181101 187459 19337 20017 208533 ° 212561 219249 205607 231585 238323, 244631 251030

Pecular Alouwnace 108376 ttzsar (16 12izs0 125541 128832 134173 138415 142706 146997 151288 155579 159871 {54182 163453

03 Rent 4030 42721 4M04 4BOBB  ATISS 4SSt GMM 52616 54 SE1t  S7863  SOSME 128 GadM1 ek
Tolal Emciument 34 ._hn“M uNm._U.Nu ; 335108 348437 JEOTS3 373100 385432 387754 410035 422427 434759 447080 4584322 471753 £B4035

CONUNASS 183712 191102 188452 208632 213272 20662 220032 235442 242832 280222 257612 ssoo2’  272sz warer zavinm

Pecuiar Alouwraca 123012 127368 132966 137674 142551 147940 152995 157924 162911 167398 172886 177873 {sg@e! 18748 1somE

04 * Rent SEms 1 umel . MeN mAL  Bhme o seemic | sumel U gmisi eies s L sedE) e 0236 72191 TS
Tolal Emolumant 3535¢c0 mﬂwu&. 382165 396497 410830 425152 438484 453827 463159 482452 496624 511157 525489 539821 554154

CONUNASS 224198 201 22208 51211 20216 2922 TamE 207231 . 2067 0524 46 et 12258 i 350256

Pecuiar Alousnzce 190334 188411 162489 16ASET 174544 130722 186800 102877  1SESS5 206033 211110 217188 223268 20343 2354

0s Rent 57486 53869 62252 64635 67017 694C0 74783, 74166 76549 78931 81314 a83e97 86080 88463 50845
) Tolz! mudo.ﬁ.nmman 432015 442481 dEES4T 484413 501873 519343 £35809 S54374 571 ._1._.0 589205 605671 624135 841602 650067 676513
CONUNASS 362757 376206 3696 403104 418553 43GcCa2 443451 456900 470249 482728 497247 510638 524145 537594 551043

Pecular Alouwnace W/ NA0T  20NT 20865 WATMS  US2S  E04 60184 26TTS3 27SMZ 282022 750801 29m081 305680 3132w

o6 Rent §2015 96033 @eSE2 103006 1O6SI0 110733 MISW 117180 120704 124228 1Z7TS1 M8 13788 1332 14w
Tatal muﬂa?;nq.“n 658251 724202 750313 776344 802374 822405 854438 BEN46T aceds8 9312529 858560 984531 1010621 1036652 1062683

_ CONUNASS STEM 99242 619033 GAGM  6OETIS  67AGS  GOMST  TIEIE 718199 7SE0S0  TTVSO1  79TISI 817603 eesk  ms7ans

Peculiar Aouwnace TG0 306203 WM 411930 4TS7 07626 ASONST 463280 ATETZI 48955 SOU789 5462 Samass  séoosy 55312

o7 Renl 120368 12550 12mS4 1348 1ITMZ 140308 WSS 44724 1S3018  1SB112 162308 166501  1708SS 17489 175083
Tolal Emalument 1673217 1110095 1146973 1183851 1220729 1257608 1294434 1331382 1368240 1405118 1441895 £ .-Lw-mmﬂu 1515753 1552630 1589508




CONUNASS 671747  §35053 716259 741665  7s4gyi  78elT

Pecifar Aloumace 434231 449334 454438 (79542 4a46da @ 509780

08 ‘Rent 41876 1cam0  tefes4 1658 161853 162348

Tolal Emaliment 1247854 {291 1334 1378038 1421470

COHUNASS 777384 unumﬁ 828502 853761 . E73020  ©AZTI

Pectlar Alouwnace 504252 620784  5ST475 652587 552308 68640

- 09 Rent 167027 {72518 {72010 123501 4sess2 194463
5 Tota! Emokent 1440763 {486535  {543887 1590242 1538810 :
CONUHASS 671728 900778 4787  os5B31 1023005 1051349

Pecifar Alownacs s3g0et 53293 ETTE0 G280 G4m0 2528

10 Renl 182682 201208 09726 2Me242 A5 m6IT6
Tola! Gmoument 1672502 1702642 . 1775323 4246723 foqui4s 1980554

CONUNASS g73305 1013628 1053751 10see74 134197 174420

Pectiar Afouwnace 634429  G5G703 895578 71248 TIsed Tes/eS

11 : Rent 15433 224433 233444 242450 254456 zom4st
Tolst Emotrment 1823167 18sas70 1874171 2042573 2125178 2200577

CONUNASS 1075383 1116655 1161957 = 1205258 {24855% 1294883

Peciar Alowwmace 701088 729370 787854 7ASe38  gt42m @4os0f

12 Rent 2gza 247974 267680 257382 277047 286751
Tata! Emckament 2014717 2096983 2177273 2252559 2339040 2271120

CONUNASS 1445588 1503506 1561413 1619320  16772e7  7asid

Pecufac Afotwmace 947573 ©S7133 1026867 1065241  1i0S795 1445349

13 Rent 329891 346097 382203 376509 334715 410920
Tata! Smotrent 7723069 __ 2636730 2050403 3ne467a  39TTTIT 3aed4md

CONUNASS 1820908 1629016 1961124 2031232 2401340 2171448

Pectfar Afownace 1163552 1214362 4252172 1308932 1347792 1403602

14 Rent 364ET4  IB4T4B 403623 422267 442771 AsmdS
Total Fmokerent 3352274 4RS726 3677118 3764541 3904003 20373

CONUNASS 2232193 2312648 2393097 2473546 2653095 2634444

Pecuiar Alouwnaca 1408444 1463175 1517907 1572105 1627370 16c2101

15 Rent 406813 428021 451023 472126 495227 517328
Totad Emaliment 4047462 4700744 A132027 ,G:ja. 4678582 4833673
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603374 615478 630581 645585
195818 20180& 206803 211798

i
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3405678 3016737 3632404
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d17E587 nui?ﬁ 4454471
7714393 27342 2875791
1736833 {791564 184295
539431 561632 563634
4291157 5146438 5305720 :
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B)  Conditionalities for CONTISS I

Thf:: salary table was agreed upon the condition that there must be undufaliﬁed.
commitment on the part of the Federal Government and the Non—Acadcmi%: Staff
Union of Educational and Associated Institutions (NASU) in the pursuit 'cif their

avdwed goals, both parties would respect the sanctity of the regular uni:i/ersity

academic calendar and commit themselves to the primacy of dialogue and mternal :

due process over and above tacucs that undermine and disrupt good order in the

conduct of university b\.smcss and strict adherence to the pumsxons of
plescnbcd Minimum Academic St'mdmds :

Umvn-rszfy Autonomy ;
Both T eams reca gnized that the universities already enjoyed considerable deglee

of ;nstﬁutxonal autonomy which should be sustained without plejudice ;to the

constitutional steps being currently taken to strengthen university autononﬁy and .

correspending accountability.

Congregaticn __
NASU had demanded that the two represeniatives of Conglegatlon prescntiy
elected mto Council should be increased to four and shared equally betwccn the
tca@hmg and non-ieaching staff and that such membershlp should be oper} to all
senjor members of staff who are either gracuates or members of rec&glﬁscd
professional bodies. ;
Both teams agreed that the two present representatives of Congregaﬁon in
Umverslty Councils should be maintained but shared betwccn the Teaching and

i

Non Teaching members of staff as Congxegauon may dccxde
Noh-chu}arfNon—Cbnsolidatcd Allowances i
NASU demanded for the payment of the following Non~régular allowances ifor its
members. ; ‘ o #

o Call Duty




o Disturbance/Inconvenience

e IHigh Risk

s Qvertime :
o Scarce Skill

o Shift Duty

. The Government Team recognizes that Duty Tour, Non-Accident iSDnus,

Call Duty, Scarce Skill, Overtime and Distmbancc/Inconve';hience
allowances can be earned as may be determined by individual Unié.'ersity

Governing Councils.

Earned Allowances = |

Both Teams agreed that Eamned allowances demanded by‘NASU afnd the
rates applicable should be left at the discretion of the individual Uniéversiiy
Governing Councils but paid to qualified staff at the rates specifled by

way of the benchmark.

(i) Responsibility Allowance
Responsilility allowance shall be payable as follows: :
» Registrars and Bursars 750,000.00 p. a;
e Other Heads of Departments/Units 300,000.00 p. a

(i)  Shift Duty, Overt_irné Work and Duty Tour :
Both Teams recognized that some NASU members, by ua\:_btu'c of
their jobs, are involved in Shift Duty, Overtime work and Duty
Tour and therefore agreed that such memb(ars shall be paid

allowances at prevailing Government rates. ' %

12




(ii1)

(%v) ;

(v)

(vi)

(vii) -

(viii)

. Governing Council mey determine.

Utiversity Governing Council rcgulahon

Furniture

Both Teams agreéd that. furniture allowarice asa pcrccntagc of Pre- -
CONTISS basic salary which had been denied staff on CONTISS 5

01 — 05 has now been captured in the new salary table,

Excess Work Load ;

It was agreed that excess work load Allowance, which shall be
phased out vntlmut delay, shall be paid to officers on CONTISS 13
at a rate of N3, 500 00 per hour,

Staff Training and Devclepn?crit
It was agreed that to enhance clficiency effectively and pxoﬂucncy
individual University Go «exmng Councils should nvest adequately

on staff training and developmtnl

Field Trip/Teaching Practice/Industrial Supervision

It was agreed that Field T rip/Teaching Practice/Inciustrial
Supervision Allowances shall be paid by those leolvcd at the rate
of between N60,000.00 - N100 ,000.00 per annum as the Um_versny

Call/Shilt Duty/Hazard

It was agreed that it shall be aid as per Government agreed rates.
Sabbatical Leave

It was agreed that S Senior Noa-T T'eaching Staff on CONTISS 09 and

above shall be estitled to Sabbatical leave, subject 10 each

13




3.6

3.7

(ix)

()

LaboratoryﬂWo:stlQé :
It was agreed that SemmNon—Tea taff who'are Jegmm,ly and
routinely exposed to Hazald “in - the
Laboratory/Workshop/Studio/Clinies shall be paid N360,000.00
per annum. Also, Junior Non-Teaching staff who are si.énilarly

exposed to Hazard in the Laboratory/W orlcshop/StudiofClinifc shall
be paid N180,000.00 per anoum. :

Students Work Experience Programme (SWEP) .

3 - .
It was agreed that Technical Officers to Chief Technical Officers
shall be paid at the rate of between N60,000.00 - NlO0,000é{)O per

annum as the University Governing Councils may determine;

Periodic Review of the Agreement

(a) It was agreed that whenever there is a general increase in publici sector

salaries and allowances, the remuneration of non-academic staff shall

be correspondingly increased.

(b) A comprehensive review of the Agreement shall be undertaken in

accordance with the ILO Convention 98 and within the frame“éork of
Medium Term Sector Strategy (MTSS) and Vision 20: 2020, iand -

this case by 2012, provided that a review of ahy of the issues cbvexed

by the Agreement may, by notice given by either party, be made. at any

time.

Effective Date of the Agreement

Thé effective date of this Agreement shall ‘be 1** July, 2009, except that the

effective date for the 65 years retirement age shall nouonally be 1° Japuary,

2010,

14




Fundmg
‘Both teams agreed that being mindful of 1"1@ pr 98

26% annual budgetary allocation to educauon as enuncm{cd-_m the UNESCO
bcnchmark the Federal Government shall endeavour to- pl ogressively i increase its
budgetary allocation to Education Sector in accordance with its Vision 20.2020

programme.

i
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4.0
4.1

4.2

ISSUES ON WHICH NO AGREEMENT WAS REACHED

Government Policies and University Education

Thére was disagreement on the fbllov;'hw.g NASU demands which bordcired on |
Go%wcrnmcm Policies and University Education. ' |

NASU Team had proposed a review of the present Federal Government Rcform
agenda in the education sector on the premise that it would lead to retrcnchment
ratxoaahzahon of the workforce, and coxmnercmh,_mmn of the education
industry. Other implications of the pohcy, the NASU Team believed,
1ncluded

Restriction of access 1o education; : Fiy

. Postponement of Nigeria's dream of Scientific and Technological
breakthrough; and .
* | Incessant interruption in the university calendar as a Lt:sult of mdustrml

crisis occasioned by agitations by University Staff Unions.
The Government Team, however, was pcrguadcd that the current drive of the
Federal Government in iis reform polzcw.a in the edutation sector is to
increase access to University Education and ldISB its standards. The Tcam also

behevcd that rationalization of the workforce could result injob creation.

dmvermy Gevernanes : :

There was disagreement on the followmg NASU demands which bordered on

.- University Governance. : :

(i) - Compesition of Internal members of Goyerning Coungil -

NASU demanded that the following Uniyersity Principal Officers: !
the Registrar, Bursar, and the Librarian be made full ﬂedged membels of

the Governing Council by virtue of their posmou in the umvcmty‘




- The Government Team held that no sufficlently convmclng argument had

becn presented for changing the existing position as ulcse officers were in

attendance at meetings where their professional advice could be gwcn.

(u) Appoeintment of Vice-Chancellors

NASU had proposed that the selection of a Vice-Chancellor should

involve all stakeholders in the Universities, viz:

Students

Alumni 7
Academic staff

Senior non-teaching staff :
Junior staff” : :

. Government Team, however, did not accept the above NASU demaﬁld and

. recommended that each University Governing Council should examine

. the administrative issues raised by NASU in the light of the relevasit laws

¢ and statutes of the University.

43 OTHERDEMANDS

NASU proposed:

17

ii.

iii.

iv.

A 200% increase on the emstmg rate of hm..smg loan to its
members
A minimum 0f N200,000.00 as Motor- Cycle loan to 1ts mcmbcrs

A minimum 0f N100,000.00 as Motor ~cyc;e 1efu;b15hlng loan to its

members

A minimum of N500,000.00 and a maximum of N1.5 m.lhon as
car loan to NASU mcmueis in accmdanf'e to the revised '

fi IlaIlC ial regulations in the public GIVILG ' ’

A minimum of N100,000.00 and a maximum of N400, 000. 00 as

car refurbishing loan to o*mhﬁcd NASU n embcls
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4.4

4.5

Government Team is of the vigw that mdlwdualUner ‘,11.??'7(3;97&531_’@%
Councils should decide the quantum of funds to ‘be allocated to \;iarfous

sub-heads in their annual budgets. '

University Staff Schools :

(a) The University shall bear the full capital and recurrent ct;sts of
University Staff Primary Schools (as in the FGN/NASU% 2001
Agreement).

(b) The University shall (without recourse to Government) béarthe
full Capital Cost of University Secondary Schools while 1:;arcn}ts bear
the full Recwrent Cost. '

OTHER ALLOWANCES
© NASU demanded;
i. . That universities should pay 20% of annual basi¢ salary as

Personal Tocls/Equipment Allowance to deserving NASU

members. H
il. That universities should provide protective wears/uniform to;

deserving NASU members every two years, el

The Federal Government Team is o_f the view that the individual
University Governing Councils should provide these working tools for

effective service delivery.




: Fed:;cral Ministry of Labour to undertake

CHAPTERTIVE 5

OTHER MATTERS

Wachinery for Collective Bargaining and Labour/Management i
Relations in the Universitics

It viras agreed that there shall be a review of thc Colleciive Bargaining machmcly
in (he unwersxty system, includiig procedure and subslance of negoiiauons All
the: problems and issues that have arisen on the procedure and lev;cls of
ncéotiétions‘will be resolved at such review, and this is to be rcferrcd%to the

K

i

Machinery for the fmplementation and Monitering of the Agreement

An‘Implementation Monitoring Committee shall consist of:

(a)i’l‘wo members representing the Committee of Pro-Chancellors (CPC), zv;>m=: of
'whom shall be the Chairman of CPC. The Chairman of CPC shall be the
‘Chairman of the Committee; ‘ : ,

(b)"I‘hc Chairman, Committee of Vice—Chnncél@‘s of Federal Univci:rsiﬁes
Cvey, ' o

(c). ‘One member representing the \JUC as uemet’uy, Sy

(a):Oac member representing the Federal Ministry of I:uumtlon

(&) I‘ ive members representing NASU; and :

63 Il. is recommended that (he £+ Jowing be members of the Comunittee:

: o One represeniative of the Senate Commitiee on bducatlon

o One representative of the House Comumittee on Education; _

o Chairman, Committee of Pro—CHa‘lccl‘o"s of Staic Universities; and

e Chairman, Committee of Vice- Jmncellors of State Univer smes

The Committee shall report to the Honcureble Minister of Education, .
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5 Nou—-Vlctmzuatwn uf NASU Mf:mbcls e

IT WAS AGREED THAT NOBODY SHALL: BF VICTIMISED IN ANY
WAY WHATSOEVER FOR HISHER ROLE TN THE PRGC}LSS
LEADING TO THIS RE-NEGOTIATION AND AGREEMENT. :

i

54 Acﬁ_{nowledgemcnt i
Thé FGN/N ASU Re-negotiation Committee wishes ta express appreciation for the

opportunity to have participated in the Re-negotiation exercise. i
: A

Dr. B. O. Babalakin SAN, OFR
Chairman,:Committee of Pro-Chancellors (CPC)
of the Federal Universities and

Pro-Cl 1a1w:1101 University of Maidu gLu

Comrnde-faers A. Adeyemi, JP :
%ﬁm Secretary, NASU for and on behalf of the
Non-Academic Staff Union of Educational and
Associated Ing muuons

Deacon Gama'iel 0. Onoso‘fe, OEFR _ ,
Chairman FGN/NASU Re-negotiation Ca:nmittee and
Pro—Chancehor, University of Lagos 2
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