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1.0

CIHIAPTER ONE

PRIIAMB L!-

1ES l'z&l"L}bl!MiuNT OF TIIE FGN/SSANU RE-NEGOT IATION CONMY I‘Tr I

As p'ui of the resolve to restore peace in the Nigerian University Systcm thie
14 u}cml Government of Nigeria (I'GN) as 'roprictor of IFederal Umvcxsmc:g set up
a Re-negotiation Committee under the leadership of Deacon Gamalicl 0.0néosodc,
OF:R., 1o negotiate, on its behalf, with the Staff Unions ”in the Univcrsili:cs and
enter into workable Agreemeits that will reposition the Universities for a greater

role in natienal development.

ni'l'hu"sduy, 12" March, 2007 the Ilonourable Minister of Education, Dr. (Mrs.)
Ob"mcu;. zckwesili, on behalf of (he Federal Government of Nigeria (I'UN)
l'mllf_,llldlL(I the FGN/SSANU IRe-negoliation Commitlce comprising the I'L,_:N
Re-nepetiation Team led by the then l’lU-L,hanu:llor, University of Ibadan, -
edcon Gamalicl O. On\...o;..., OFR, and the SSANU Re-negotiation Team :}ed by .
the President of SSANU, Barr, A K. Adewusi. '

The Federal Government/SSANU Re-negotiations began on Tuesday, 5" Apul

20{)7 at the National Universitics Comunission {NUC), Abuja.

Rf‘ir‘xcnu, to Universities in this document, except as otherwise suggested by the

co*nc‘i means Fedoral Universitie:,

12 T h.ul'\ 1S OF REFEREMNCE :
The single Term of Relerence cf the Commiltee was 1o “Re-negotiate the 2001

FGIN/SSANU Agreement and enter into a workable Agreement”.




3.1

COMPOSITION OF TIE FGN/SSANU RE-NEGOTIATION COMMITTER
The FGN/SSANU Re-negotiation Commiltee comprised the following Mcu‘ibcrs,

Advisers, OGbservers and the Joinl Sceretariat:

FGN RE-NEGOTIATION TIEAM
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" Deacon Gamaliel O, Onosode, OFR

Prof, Musa Abdullahi

Prof. Greg Iwu, OON

Rev, Father 1. 5. Uwailo

Barrister Linclia Nwankpa

Amb. WL AL Jumba

Prof. A. M., Yakubu

Imincdiate ast
Pro-Chanccllor,
University of lbadan,
Ibadan.

sScerclary General CVC
& Imunediate Past
Pro-Chancellor,
University of Jos,

Jos.

Innnediate Past
I'ro-Chancelior,

Noamdi Azikiwe University,
Awka, -

Immediale Past
Pro-Chancellor,
Ambrose Alli University,

~ Ekpoma. :

Troruscer

Pro-Chancellor,

Abia State University, '
Uluru, ; :

Iumediate Past
Pro-Chanccllor,
Baycro University,
Ilano.

Iixceutive Secrelary,

Jiducation Trust Fund (ETF),

Abuia.

i

Tean Leader &

Chainman:of the
Re-nepotifition
Commillee

Mcmbcr

I\/Icm'_bcr

i

Mm.nbcr

s

Meinber

i
Member




SESAMU RE-NEGOTIATION TEAM

@) Barrister ALK, Adewusi National President, SSANU ;
: University of Lagos, : :
Lagos. Team Leader
(b) Sir B.A.C. Onwurah Uuniversity of Nigetia
: Nsukla, Nsukka, Member,
(L) Dala G. Sckoto Usman Lanfodiyo
. University, Sokoto, Member ;
(d) S. C. Enyindah Rivers State University of
: Science & Techuology, 5_
Port Harcourt, Member
() T Tohile ; University of Agriculture, :
. Makurdi. Member
B S. C. Owhondal : Uuniversity of Post Harcourt,
Port HarcowL. © Member
(p). Glory Sokoh Delta State University, ;
: Abraka. Meniber
(). 1. A Bello Ahmadu Bello University,
: : Zaria. Member
(i) 0. Olaniyan Obalemi Awolowo Universily
2 : Ie-1fe. ' Meriber
(G) - S.C.Ugwoke ' LEnugu State University of ;
. Scicnee & Tech., Enugu. Merber
(k) o Ini-Ekpo University of Calabar,
S . Calabar. Member
[
() -1 CiOngje University of Nigeria, e
: : Nsukla, Mcn‘ubcr
(m)  Abel Ejiowhor University of Port Harcourt, ;
i Port Harcourt Member
(n):  A. L. Odiase Ambrose Alli University, .
: Lkpoma. Menpber
(0) IZ. A, Bankole University of Agriculture, i
Abcokuta, Member




1.3.4

W

M) Prof Abdullabi Mabadi
(i) i Chiel (Mrs.) Mojisola Ladipo, mni

(s): Mr. M. 13, Modibbo

OUSERVERS

(u)i Ivirs. V. A, Eghobamicn

(h)  Mr. S.-A. Ajibola

Profl Iguatiug I Uvaly

©,

(d) Mr. P. L. Ekun

()  Ms. L. 0. Okojt fuwu
) . DrO.A Opbojhodo

Y

g) Mr. A, C. Adighiogu

Mr. P, L. Oyong

(). Mr A. lbrahim

G

Vice-Chancellor, Gombe Siate. .
University, Gombe. :

Tormer Registrar, :
University of Ibadan, 1badim,

Repistrar, University of Abujn,:.
Abuja, 2

]

lepresentalive of the
FFederal Ministry of Tabour,
Abuja,

Representative of the Federal
Ministry of Labour, Abuja,

Deputy Lxecutive Sceretaiy

(Universily Bducation) ‘
MNational Univerzitics Commission,
Abuja,

Representative of the Special
Scervices Office, The Presidency,
Abuja. :

Represeatative of the
Federal Ministry

of Educalion, Abuja.
Reprosentative of the ;
National Salaries, Incomes &
Wages Commnission, Abuja.

Representative of the :
Mational Salavies, Incomes & -
Wages Comnissien, Abuja.

Representative of the
Federal Ministry of Justice,
Abja.

2epresentative of the
Federal Ministry of Juslice,

Abuja.
e AE '/ 2
e

G
N
~




L. 1, O, Malaolu : Representative of the
Oitce ol the Seerciary Lo the
Government of the Teder ‘1114:11 !

Alnija, 3
(k): M. G, T. Ogbecuna Representaiive of the
: . Tederal Ministry of Finance,
Abuja.
():  Mrs. Cynthia L T Okigho Represeutative of the :
o : DBudget Office of the Federation,

TFedeial Ministry of Finanee, J\Lt.jq

()  Mus, B O. Sanusi Represeutative of the :
: Budget Qffice of the Federation,
Federal Ministey of Finance, Abuja,

1.3.5 JOINT SECRLUTARIATY

(a) Mr. Al . Cdiags - Represeatative of SSAMU.
(1):  Chief G. O. Wopu . - Representative nf SSANU.
(¢). Mrs. Aun I, Aiyedun - Representative nf Fededal

Ministry of Iducation, Abuja.
(- Mrs. Q. UL Eleber - Fepresentative of Fedetal

Ninistry of Education, Alnja,

®) Mzs. C. M. Goddy-TMoadi - Mationsl Universitics
Commission, Abuja.
(07 K B.C Odum - - National Universities” ™
i Commizzion, Abuja. .
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CUHAPTER 'TWO
MODUS OPERANDI

The Commmittee, in the course of the re-negotiation exercise:

() Ilcld meelings, had consultations with stakcholders and solicited fc'}r data
: from the universitices; .
(b) Received Position Papers from the SSANU ‘Teanm (Appcmiix 1)
: documenling its demands and a Position Paper from the FGN Tcimm in
1'051)01130"‘:0 the Union’s demauds (Appendix 4);
(c)f’ Utilized vm:ious documentary submissions from the uuivcrsitiés and
relevant Government Agencics;

()" Reeeived Presentations from members en their positions 1'clalzfmg to
statistical data, peneral principles and the history of the. Nigcrian
universilics;

(c)- Mad: reference to existing Reports from previous Commissions on Higher
Education as well as previous Agrecments  between  the f;‘cdcral

i Government and Scnior Staflf Association of Nigerian Uniw:;rsitics_
(SSANUY; ; '

() © Recorded procecedings of the negotiations and the production of minultes,
through a Joint Scerctariat; and i

(&) Reached: consensus that cach Team would first make consultations with,
and Ibricf, its Principals Lefore signing any Agreement resulling 1'r¢111 the
Re-negoliation cxercise.

BENCIHMARK FCR THI UNIVERSITY SYSTEM

Whereas the Agreement is direcled towards ensuring that there is a iviable

university system with one, rather (han a multiple set of academic standards; and

whereas il is recognized by (hz Negotiating Teams that cducation is on the

Concurrent List and by this Agrsement, the Federal Government docs not?intcnd

o and shall not compel the State Governments 1o implement the provisiousi of the

Agreement in respeet of their Universities, it is however recognized that the State




Governments shall be encouraged to adopt this Agreement; as benchmarks, if they
arc‘to epcrate within the poals of achicving the same scts of academic standards

for their institutions within Nigeria’s University system.

1SSUKS FOR RE-NEGOTIATION .
IFor purposes of prioritization and focus, the Committce identificd the foliowing
najor themes for the re-negotiation cffort:
(z:)z Conditlions of Service;

(L) Funding of Nigerian Universitics;
(©) :' Universily Governance; and .

(d):  Cther Mallers.

9
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CUAPTER THRELRL

3 \

CONDITIONS OF SERVICE

() i Sainry Strucinve for Senjor Snff Associntion of Nigerinn Universities

 (WSAMU) :

e It was agreed that there shall be a separaic Salary Structure for Scuior Fvimﬂ'

: Association of Nigervinn Universities (SSAMU) to be known as Cm:sulinl;\lcd
""criinr;y Institutions Salary Structure (CONTISS 1) which is showa m Table

: 1. CONTILSS 11 is made up el the following three components: ;

(i) The Consolidated Tertinry Institutions Salary Strycture (CONTISS)

: approved by the Federal Government of Nigeria (FGN) effective 1
January, 2007, as reccived;

(ii)' Consolidated University Administrative and Professional Peculiar Allowance
(COPMUADPPSA), ecxclusively lor Scoior Stoff  Association  of N;igcri:\n
Universitics (SSAMU) and derived  fromm allowsnces not cunsolicl:ilc:d or
adeguately reflected in CONTISS, in lerms of the monctary values decined to
liave been imputed to them, viz.: :

(n) Administrative Stalt (1) Research Project
(b)y Daomestic Servaiit () Project Supervision
(¢) Driver (n) Research :
(d) Exawination Administration (0) Rural Posting :
(¢) Ficeld Trip (p) Teaching
(O Furnitwre : () Transpott T
(p) Dazard (v) Utility
(h) Inducement ! (s) Bxcess Workload
(i) Industrial Supervision : (1) Annual Leave
(i) Journal _ (u) Mecal Subsidy

k) Leaned Socicly e

(iti)

Feut as approved by the FGM effecive 1™ Janwary, 2007 (FGH Circular

SWCISI04/S.309/1, dated 18™ January, 2007)
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Conditionalities for CONTINES 11

The Seclary t Ltblu was apreed on the cou u.mon that there mu..t be
ungualified comm:lmuu on the part of the chu ] Government and the
Senior Stufl’ Association of Nigerian Universitics (SSANU) tlml,;m the.
pursuil of their avowed goals, both parties would respect the sam;l,liiy of
the regular university academic calendar and commit ihcmscl\}csi?_to the
primacy Gi"diu!m' ue and internal due process over and above those i;{'u:lics
that undermine and disrupt good ovder in the conduct of umvm sity

business, and strict adherence to the provisions of preseribed Muumum

Acadenic Standards.

Earned Allowances

EPoih Teaws agreed that Bamed aliowances demanded by S5ANU Elllt.l the
fates applicable should be left at the discretion of the individual Uuwcrsuy
Governing Councils but paid to qualilied stafl at the rates spcpiﬁcd by
way of the benchmark.

() Resvensibility Allowance

Responsibility allowance shall be payable as follows:
l .

N :
a chistﬂws and Bursars 750,000.00 D. al
o Other Heads of Pepactincnts/Units 300,000.00 p. a.

7~

i) - Shift Puty, Overtime York and Duty Tour

Both Teams recopgnized that som » SSANU members, hy natm of :

their jobs, arc involved in Shift Dutly, Overtime work rmd Duty
“Tour and thercfore agreed thal such members shall bc paid

allowances at prevailing Government rales.

12




(iii)

(iv)

)

(vi)

(vii)

(viii)

Itxeess YWork Load

It was agreed that excess work load Allowance, which sl;mll be
phased out without delay, shall be paid to Ufﬁ‘ccrs on CONTISS 13
al a rate 0 N3,500.00 per hour. :

Staff Training and Develepment

- It was agreed that to enhance elliciency, proficiency and

professionalism individual University Governing Councils should

invest adequately on stad{ training and development.

Field Prip/Teaching Practice/Indsstrial Supcrvision

it was agrecd that Ficld '.l‘rip/'l'ca@hing Practice/Industrial
Supervision Allowances shall be paid to those involved at lil_@ rate
of between MN60,000.00 - N16D,000.00 per annum as the Uni.ycrsiiy
Governing Council may deterniiue, :
Call/Shift Dut/Hrrard

It was agreed that it shall be paid at prevailing Government rates,

Sabbatical Leave
It was agreed that Senior Non-Teaching Stalf’ on CONTISE 03 and

above shall Lo entitled fo Suabbatical leave, subject l.u:_ each

University Governing Couneil regulation. '

Labovatory/YWoerkshep/Siudio/Clinieal/Hazavd Allpwance
It was agreed that Senior Non-Teiching stall who are repularly and
routinely exposad o Hazawd in the Varm/Workshop/Studio/Clinics . 0

shall be paid N1£0,000.00 per annuim.

13 ’ /



(ix) Students Waork lixpericuce !’mip'z-mmxe (WD) |
It was agreed that Technical Officers to Chiel Technical Officors
; shall be paid at the rate of between MNGO,000.00 - N 1uo,uuo.ioo per
: annum as the University Governing Councils may dclcrminc;
(,x}' University Stafl Schiools :
: '(i) The University shall bear the full capital and recuirent costs
of  University Stall Priimary Schools, : ;
(i) The Universily shall (without recourse (o Ch)\f‘t:l'ﬂ:.ll(:lﬁ) bear
the full Capital Cost of University Secondary Schuul.:; while
p:ﬁ'(:lt[s bear the full Recurrent Cost.

(xi)  Occupational Hazard lnsurance Policy (OLLP)
1t was agreed that cach University Governing Council shall
institute Occupational Hazard Insuronce Policy for SSANU
mewmbers who are repulardy and routinely exposed to
various fors ol hazards in the performance of their duties.
Natienal Universities Comumnission (MUC)
Both Teams emphasized that the National Upiversities Commission (INUC)

should conlinue to operate within ils statutory mandate,

Restoration of University Autonomy
Both Teams recognized that the Universitics alvcady enjoy counsiderable -
institutional autonomy which chould be sustained without prejudice to steps

]
taken to strenglhen it internal franspareney and accountability. g

Universily Governance

. Congregation ;

. SSANU had demanded tiat the two representatives of ('lnﬁg,rqgu{iun

. presently cleeted into Council should be inercased to four and shated e:qunl]y

! between the teaching and non-teaching stall and that such mcmlécrsh_ip "_,

- should be open to all seaior members of stall’ who arc either g aduales or QL

© members of recopnised professional bodies,

14




. Both teams agreed that the two present representatives of Congregation in
" University Councils should be maintained but shared between the Teaching

. and Non Teaching members of stall as Congregation may decide. 5

'c;jimlic Review of the Agreement
) It was agreed that whenever there is a general increase in pnb]ic%scclor
; salarics and allowances, the remuncration of non-academic staff slimll be
correspondingly increased. ' .

Li)i- A comprehensive review of the Agrecmient shall be undertaken in
accordance with the 1LO Convention 98 and within the framcw;ork of
Medium Term Sector Strategy (MTSS) and Vision 20: 2020, and in this
case by 2012, provided that a review of any of the issues covered ;.,by the

Agreement may, by notice given by cither party, be made at any limf_;:.
Lelirement Age
t »:vns agreed that subject to the necessary amendment to the Pensions Act and
ther relevaul legislation, members of SSANU shall be ‘allowed to continue in

ervice until age 65 years.
: i

Ei'f:ccii\’c Datle ef the Agreement :
(B¢ cffective date of this Agreement shall be 1% July, 2009, except -ll;_l'a_ll the
[fective date for the 65 years retirement age shall notionally be 1 January,:2010.

’U‘uz:lding :

Yoth teams agreed that being mind(ul of the processes for meeting the éoal of
26% annual budgelary allocation to cducation as enunciated in the UN?ESCO
DCL;CIH.HQI'IC, the Federal Governnient shall endeavour (o progressively incrc:asc its
budgetary allocation to the Hducation Sector in accordance with its Z\’ision

20::%2020 programme.

15




CHAPTER YOUR
ISSUES ON WIUCIHI NO AGREEMENT WAS REACIIED
Uuniversity Governance

There was disagrcement on the following SSANU demands which bordc}:cd on

University Governance. ; '

(i) - Compesition of Internal members of Governing Council i

! SSANU demanded that the following University Principal Ofﬁccrs:?

the Registrar, Bursar, and the Librarian be made full fledged members of

the Governing Council by virtue of their position in the university.

The Government Team held that no sufliciently convincing argumcﬁ.t had
been presented for changing the existing position as these officers were in
attendance at meetings where their professional advice could be givcén.
(11) Appointment of Vice-Chanceilors :
SSANU had proposcd that the selection of a Vice-Chancellor should
i involve all stakeholders in the Universities, viz: ' :

= Students

s Alumni

v Acadenuic stafl

s Scnior non-teaching stafl
®  Junior staff

. Government Team, however, did not accept the above SSANU demand and
. recommended that cach University Gove:ning Council should examine
" e administrative issues raised by SSANU in the light of the rclevaiit laws

. and statutes of the Universily. '

(iii) Directorate of Acadentic Planniag

SSANU demanded strict compliance with establishinent

regulations for the appointment ¢f substantive professionals in

16



(iv) Directorate System in University Administr atmn

Academic Planning to head  the Directorate of Academic

Planning.

Government Team did not aceent the above demand and
recommended that cach Universily Governing Council should look
into the administrative issucs raiscd by SSANU in the light of the

relevant laws and statutes of the University. -

SSANU demanded the creation of the following ducclmalcs out of
the Registry and Bursary: :

Registey Bursary

Council Affuirs - Budget

Legal Service Unit Treasury |
Personnel : Salarics and Wages
Academic Allairs Final Accounts
Students Affair Audit

General Administration

: SSANU restated the cnormity of the workload at virious units of the R%:gislry
~ and the Bursary, in view of the need for greater efficicney and incrcasc:d

~ productivity in these units. This will ensure that a Registrar or Bursar v;_fho

- las served his tenure and who still has some service years can revert to any

+ unit and retain his salary as is the case with ihe Vice-Chancellors.

Government Team did not aceept the above demand and recommended that-
!

cach University Governing Council should look into the administrative

issucs raised by SSANU in the Jight of the relevant laws and statutes of the

University.




]

.V Appointments and Promotions (A&P) Committee for Scnior
Non-teaching Staff

SSANU demanded for the immediate establishment of the Appoin_:tmcnts

- and Promotions Committee for the senior non- teaching staff to include the

following:
: = The Vice-Chancellor as Chairman :
: *  The Registrar

: = The Bursar

The Director of Works/Physical Planning
The Director of Health Services
=  Two External Members of Council

= Two representatives of SSANU to be nominated by the Union

i

Government Team did not accept the above demand and recommended that
each University Governing Council should look into the administrative
issues raiseq by SSANU in the light of the relevant laws and statutcsg of the
University. :

. (vi) Deanship of Student Affairs :
" SSANU demanded that the position of Dean of Student Affairs should be

re-designated Director of Students’ Affairs and headed by a senior

1
i

administrative staff. The Government Team notes that the position of
Dean of Student Affairs is essentially administrative but is of the vxcw that
the choice of who occupies such a position should be determined by the X
Management with reference to individual competence and suitability

irrespective of whether the person is an administrative or academic staff.

© (vii) . Management of Students’ Ialls of Residence
SSANU demanded that university hostels should be left in the

management of administrative staff of the universities.

Both teams agreed and recommended that each University Governing
Council should look into the administrative issues raised by SSANU.in th

light of the relevant laws and statutes of the University.

18
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(viii) Headship of Service Uniis of Universitics

{ SSANU demanded that the headship of non-temhmg service

Umts/Ccntres/Dcpartmcnts ie.

Health/Medical Centres :
Works & Services Departients
Physical Planning Units

Security: -

Guest House/Conferences Centres
Sports Centres ;
Legal Services Units
Information/Protocol/PRO Unit

be left to qualified non-teaching staff who are carcer staff of these centres, to

promote efficiency, productivitly and job satisfaction.

- Government Team did not accept the above demand and recommend':ed that
each University Governing Council should look into the adminis:_'lrative
issues raised by, SSANU in the light of the relevant laws and statutes: of the

University.

=) Revie“{ of Staff Ratio and Staff Establishment

SSANU demanded that the ratio for the various catcgones of non- -
teaching staff should be as follows:

(a) Administrative Officers should be 4% of total student
population,

(b)  Executive Officer cadre should be 3.5% of total student
population,

(c) Senior Technical Staff should be 2% of total student
population,

(d) Senior Secretarial Staff should be 1% -

- Government Team, however, did not accept the above SSANU dcmar}d and

recommended that each University Governing Council should look into the
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administrative issues raiscd by SSANU in the light of the relevant laws and
statutes of the University. i :

(x):.' Contributory Pension Schieme
: SSANU had demanded: ]
(a) that the Federal Government should increase the em;;loyers
~ contribution to 15% while staff members (employees) contribute::: 7.5%
each; and the immediate implementation of section 9 (3) iaf the
Pensions Reform Act which stipulates that the employer shall maintain
Life Insurance Policy to a minimum of 3 (three) times the annual total
emolument of the employee; and '

(b) Frowned at the lumping of the gratuity benefit with the Conlribﬁtory
Pension under the new Pensions Reform Act. This is at variance with
the World’s best practice in Pension Administration and has denied
Pensioners the full benefits of their (retirement package.) SSANU

therefore demands that payment of gratuity to retirees should cciutinuc

notwithstanding the new Pension Reform Act. :
Government Team did not accept the above SSANU demand. It noted
that the Contributory Pension Scheme is a policy of the Eederal

Government backed by law and is applicable to all Public Servar:xts.

Non-Regular Allowance 5
SSANU demanded all Primary and Secondary school teachers who teach Sc;ience/
Mathematics/ French/ English be paid 20% of their annual basic salary as s;iecial
allowances and those in curricula activities 15% of their arinual basic sala.ryzas
spebial allowances.

Thé Government Team recognized that Science/ Mathematics/ Frencl/ English
Teachers and Co-curricula allowances are paid to affected teachers in Publié
Schools. Government Team, therefore, recommended that such allowances éhould
be paid to the relevant teachers in the University Primary and Secondary Sc%xools

as may be determined by individual University Governing Councils.
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CIHIAPTER FIVE

ER MATTERS

hinery for Collective Bargaining and Labour/Management

tions in the Universities

s agreed that there shall be a review of the Collective Bargaining maci_hincry
> university system, including procedure and substance of negoliaticii:as. All
sroblems and issues that have arisen on the procedure and lcv;_els of
tiations will be resolved at such review, and this is to be rcfcrrcd%to the

H
i

ral Ministry of Labour to undertake. :
hinery for the Implementation and Monitoring of the Agrecment

mplementation Monitoring Committce shall consist of: :
'wo members representing the Commitice of Pro-Chancellors (CPC), ione of
yhom shall be the Chairman of CPC. The Chairman of CPC shall ';jbe the
“hairman of the Commitiee; '

‘he Chairman, Committee of Vice-Chancellors of Federal Universities

CVC),

one member representing the NUC as Secrelary;

H
i
1

i

ne member representing the Federal Ministry of Education;
‘ive members representing SSANU; and -
t is recommended that the following be members of the Committee: :

o One representative of the Senate Committee on Educatioh;

o One representative of the House Committee on Education;

° Chairman,‘Commiuee of Pro-Chancellors of State Universities; and

e Chairman, Commitlee of Vice-Chancellors of State Univcrsities.%

Committee shall report to the Honourable Minister of Education.
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: 5.3 Nuﬁ-Viclimizntiun of SSANU Members
IT :WAS AGREED THATY NOBODY SIIALL BE VICTIMISED IN: ANY

WAY WHATSOEVER JFOR IIS/HER ROLE IN TIHE PROCESS
LEADING TO TIHIS RE-NEGOTIATION AND AGRI"EIVILN'I

5.4 Ac}mow!cdgem ent

Thé FGN_/SSANU Re-ncgotiation Comunittee wishes to cxprc‘és appreciation for -

1he;opportunily to have participated in the Re-negotiation exercise.

Dr. B. O. Babalakin SAN, OFR

Chairman, Committee of Pro-Chancellors (CPC)
of the Federal Universities and ,
Pro-Chancellor, University of Maiduguri

lhn[l/ 2 AK. Adc\k{llSl\
National President, SSANU for and on behalf of the
§emo1 Staff Association of Nigerian Umvermpes

Deacon Gamahcl 0. Onosode:/ OrR ;
Chairman FGN/SSANU Re-negotiation Committee and
- Pro-Chancellor, University of Lagos
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