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THE NATIONAL ASS50CIATION OF ACADEMIC
TECHNOLOGISTS (NAAT)
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CHAPTER ONE

PR.'EAI\’IBLE

LSTABLISI" IENT OF THE FGN/NAAT (PREVIOUSLY ASUTON)

RE NEGOTIATION COMMITTEE

As pml of the resolve to restore lasting peace inthe Nigerian University System,
thcﬁ%dcrai Government of Nigeria (I'GN) as Proprictor of Federal Universities
set-bup a Re-negotiation Committee under the lcadct.'ship of the thcx; Pro-
Chémccllor University of lbadan, Deacon Gamaliel O. Onosode, 01* 5 A0

ncgbutmlc on its behalf with the Staff Unions in the Federal Universities and entcr
into workable agreements that will reposition the universitics for a greater role in

national development.

Vide a letter reference No. FM/TE/SS.IM/C.4/1/19 dated 9™ May, 20@7 and

! sigﬁcd by the Permancnt Sccretary, Federal Ministry of Education, Dr. :Aboki

thiwa, OON, on behalf of the then Honourable Minisler, Federal Ministry of
Education, Dr. (Mrs.) Obiagpli‘ Ezekwesili, NAAT Tcam led by ?Alh.aji
Abdullateef O. A. Jokomba was informed of the composition of a Govm%mnent
Tecam and invited to  commence negotiation with the Team.

The Federal  Government/NAAT Re-negotiations began on Friday, 8“‘ June,

2007, at the National Universitics Commission (NUC), Abuja.

TERMS OF REFERENCE
The single Term of Refercnce of the Committee was to “Re-ncgotiate the 2001°

FGN/ NAAT Apreement and enter into o workable Aprecent™,

COMPOSITION OF THE FGN/NAAT R.E-NEGOTIA’I‘ION
COMMITTEE

The FGN/NAAT Re-negotiation Commitiee comprised the following:

8

Members, Advisers, Observers and thie Joint Secretariat.
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;'g., 1.3.3 ADVISERS

(@):  Prof Julius A. Okojic

(b)!  Prof. E.A.C.Nwanze

(c)% ‘Prof. J. D. Amin

(d):  Prof. Oye Ibidapo-Obe
©° ‘Prof. Chiniedu Nebo

" A Prof. Ekanem I. Braide
(®)  Prof 8. U. Abdullahi
(h)i ~ Prof. Abdullahj Mahilxdi
() .. Prof. Peter Adeniyi

) Chief (Mrs) Mojisola Ladipo, nmi
(k)  Mal. M. B. Modibbo
OBSERVERS

(@)  Mis. V. A. Eghobamien
(‘b) Mr. S. A. Ajibola

(¢)  Prof. Ignatius I. Uvah

Exccutive Sccretary, National:
Universities Commission, Abuja.

Chairman, Committee of Vice :
Chancellors & Vice-Chancellor,
University of Benin, Benin City.

Immediate Past Chairman,
Committee of Vice-Chancellors

(CVC).

Former Chairman, Commitlee §f
Vice-Chancellors (CVC).

Vice-Chancellor, University of
Nigeria, Nsukka.

Vice-Chancellor, Cross River -
University of Technology, Calabar.

Vice-Chancellor, Alunadu Béllo
University, Zaria. ’

Vice-Chancellor, Gombe Slateé
University, Gombe.

Former Vice Chancellor, IF édepal
University of Technology, Aquc.

Former Registrar, Univcrsily of
Ibadan. :

Registrar, University of Abuja.

Representative of the
Fed. Min. of Labour, Abuja.

chrcsc.ntativc of Federal
Ministry of Labour, Abuja.

Deputy Exccutive Secretary,
(University Education),
National Universitics Commissi
Abuja.
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(d)- Mr. P. L. Ekun

"*(c);  Mrs. E. O. Okojokwu

) Mr. Chike Ogbechic

(&)  Mr A.C. Adighiogu

(D) Mr. . . Oyong
(i) . Mr. A. Tbrahim

G) . Mr. 1 O. Malaolu

s

(k) Mr. G. T. Ogbenna

() Mrs. Cynthia L J. Okigbo

(m)' . Mrs. B. O. Sanusi

JOINT SECRETARIAT

() Mal, Mustapha Jubril
() Barr. E. L. Otor

(¢) Mrs. Ann E. Aiyedun

() Mrs. Q. U. Elebor
(¢)  Mr.B.C.Odum

(H Mrs. C. N. Goddy-Nnadi

Representative of the Special
Scrvices Oflice, The Presidency, :
Abuja. ‘

Representative of the
Federal Ministry
of Education, Abuja.

Representative of the -
National Salaries, Incomes &
Wages Commission, Abuja.

Representative of the
National Salaries, Incomes &
Wages Commission, Abuja.

Representative of the
Federnl Ministry of Justice, Abuja,

Represeutative of the
I'ederal Ministry of Justice, Abuja.

Representative of the

Office of the Secretary to the
Government of the Federation,
Abuja.

Representative of the
Federal Ministry of Finance, Abuja.

Representative of the

Budget Office of the Federation,
Federal Ministry of Finance, Abuja.

Representative of the

Budget Office of the Federation,
Federal Ministry of Finance, Abuja.

- Representative of NAAT:

E Representative of NAAT.

- Federal Ministry of
Education, Abuja.

- Federal Ministry of
Lducation, Abuja.

- National Universitics
Commission, Abuja.

- National Universitics
Commission, Abuja.
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CUAPTER TWO

MODUS OPERANDI

The Commilttee, in the course of the Re-negotiation exercise:

() Teld mectings, made consultations with stakcholders and sought information
Efrom the universities; : : :

(b) :Rcccivcd a position paper from the NAAT Team (Appendix 1) documenting
‘its demands and a position paper from the FGN Tean in ;'csponsc ‘to the
:Union’s demands (Appendix 2); |

(c) Sct up the following Sub-Commiltlecs:

I Sub-Comumittce on Carcer Structure for University 'lcchnologlsts
and

i. Technical Sub-Commitice on the Consolidated Salary Structure
offercd to NAAT.

(d) Utilized variousIdocumcntury submissions from the universities and rélcvanl
Govcrmncut Agencies; ‘ ' ‘

(¢) Reccived Presentations from members on their positions relating to stnt:stlcal
‘data, general principles and the history of lhc Nigerian universities;

(£) Made reference to cxisting reports hom previous Commissions on Ih;:,hc
Education as well as previous agreements between Government and National
‘Association of Academic Technologists (NAAT); \

(g) Recorded proceedings of the negotiations and the production of minutes,

.

through a Joint Secrctariat; and

i .
(h) Reached consensus that cach ‘Team would first make consultations with, and
briel, its Principals belore signing any Agreement resulling from the Re-

ncgotiation excreise.

BENCHMARK FOR THE UNIVERSITY SYSTEM
'fWhucas the Agrcement is directed towards ensuring that there is a- vxablc
‘university system with one, rather than a multiple sct of academic standards;
and wlhereas it is recognized by the Negotiating Teams that education is‘on the

‘Concurrent List and Ly this Agreement, the Federal -Government docs pot-
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intend 1o and shall not ‘cumpcl e State Governnients (o implement the
‘provisions of the Agreement in respect of their Universitics, it is however
‘recognized that the State Governments shall be cncouraged (o adui)t this
:Agreement, as benchmarks, if they are to operate within the goals of acliicviug
he same sets of academic standards for their institutions within Nigcria’s

‘University system.

ISSULS FOR RE-NEGOTIATION

For purposes of prioritization and focus, the Committee identified the following major

themes fur the re-ncgotiation:

()

L)

(©)

(@)

Conditions of Scrvice;
Funding ol Universitics;
Universily Autonomy; and

Otlicr Mallers.



CHAPTER TLURELE

3.0 CQF VDITIONS OF SERVICE

(@):  Salary Structure for Techinologists in the Nigerian Universitics

It was agreed that there shall be a scparate Salary Slructujrc for

Teclmologists in the Nigerian Universitics to be known as Consolidated

Tertiary Institutions Salary Structure (CONTISS 1I) for University

Technologists which is shown in Table 1. CONTISS 11 is made up; of the

following three components:

(i)

(i)

(iii)

The Consolidated  Tertiary  Institutions Salary  Structure
(CONTISS) approved by the Federal Government of Nigcria
(FGN) effective 15 Tanuary 2007, as received;

~

Consolidated  University  Teclmolopists  Peculiar  Allowances
B

(CONUPTA), exclusively  for University  Technologists  and .

derived  from aflowances nol consolidated in CONTISS  or
adequately reflected it terms af the monctary values deemed to
have been imputed to them, \-'i.;c.:

() Exeess Workload

(if) - Professional Book

(i)  Professional Socicty

(iv) - Project Supervision

V) Protective Wear '

(vi)  Rescurch

(vit)  Studio/Laboralery/ Workshop/Mainlenance

Rent as approved by the FGN effective 1% January 200;7(1’611.

Circular SWC/G5/04/5.309/1, dated 18" January, 2007)
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: COMNSOLIDATED UNIVERSITY ACADEMIC TECHNOLOGISTS SALARY STRUCTURE {(CONUATSS)
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Conditionalitics for CONTISS Ii

The Salary Table was agreed on the condition that there must be unqtialiﬁed
commitment on the part of the National Association of Academic chlmoiogisls
(NAAT) hat, in the pursuit of their avowed goals, both parties would rcspcct the

dm,uty of the regular university academic calendar and commit lhcmscivcs to the

pumacy of dnlog:uc, and internal duc process over and above thosc tau.u.s that

undcnnmc and disrupt good order in the conduct of university business, and strict

adh‘crencc to the provisions of prescribed Minimum Academic Standards.

PAYMENT OI' EARNED ALLOWANCE TO UNIVERSITY "%—
TECHNOLOGISTS ' | '
Both Teams agreed that Earned Allowances (a — ¢) should be determined by
Uuniversity Governing Counuis and paid to  University Academic chlmoloysls
at the folIow:ng minimum ratcs by way of the benchmark
(:1)5 .Lnburuiory Student/Technologist Staff ratio supplcmcu(utiun

ok From Technologist II to Principal Technologist at a rate of

N2,000.00 per hour.

* From Assistant Chicf Technologist to 1’111101pa1 Chief Icclmologxst ata
rate of N3,500.00 per hour.

(b):E Students Work Experience Programme (SYEP)

* Irom Technologist 11 to Principal rludmolo;_,lst at a rale of
N60,000.00 per annum. :

* From Assistant Chiel Technologist to Principal Chiel Technologist at a
rate 0 N80,000.00 per annum.

(©) It was agreed that ficld trip should be paid to those involved at the tate of

NG60,000.00 to N10O, 000.00 per annum as may be determined by the
Governing Councils ol the Nigerian Universilics.

(d)~  Call duty: This should be paid to University Academic Technologists in
accordance with the existing I'ederal Goyernment circular on Call Duty.

(¢)-  Responsibility Allowance (Head/Co-ordinator of

Lab/Workshop/Studio, Equipment Maintenance Centre (EMC) and other
Units). A flat rate of N300,000.00 shall be paid.

11
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3.4.

Occupational ":I:!.:Il'(l Allowance %

It was agreed that cach University Academic Technologist be paid

N360,000.00 per annum as hazard allowance for the following reasons:

e [ixposure o toxic clhiemicals (such cyanide)

e Exposure to radiation from radioactive clements (such as Uramum)

e Lxposurc to poisonous gases (such as carbon monoxidc)

e Mechanical hazard (working with such machine as lathe, T rautors and
other heavy duty machines) -

s Biological hazard (contract with bacterial, virus, fungi etc)

e Irritation to spccial sense organs due to loud noise from machines,
smoke and inhalation of dangerous fumes) :

e Lilcctrical hazard (such clectiocution)

e Fire hazard by working with {lammable matcrials -

e Working with dangerous animals in the labs. as well as on lhc Ixcld
(such as snakes, crocodiles, cows, horses cle)

Occupational Hazard Insurance Policy (OIILDP)

It was agrced that cach University Governing Council shall institute
Occupational [Hazard Insurance Policy for Univcxsily Academic
Teclumologists who arc regularly and routinely exposed to various forms of
hazards in the pleUlll]dnCL ol their dutics. :

Carcer Structure for Technologists in Academic Departments of Umvers:tus
The two Tcams agreed as follows: :

(). that there shall be two cadres, numcly:'Lab_omtory Scientists cadre and
Technologists cadre in the Nigerian University System as indicated in 5
Tables 1I & 1 below:

Table 1: Technologist Cadre .

SN | POST CONTISS QUALIFICATION METHOD - OF

ENTRY :
1. | Technologist 11 07 . HND, Final Diploma, B. After NYSC or
Sc (Professional degree) Exemption
Registrable with the
relevant institute

2. + | Technologist I 08 As above for Technologist | After 3 Years as
11 registered with NISLT, | a Technologist 11
IMLT and other relevant ;
Professional bodics

3. | Senior 09 As in Technologist 11 Alter 3 Years as

. | Technologist Technologist |
4. " | Principal 11 As in Technologist I1 After 3 Years as
Technologist : Senior
. Technologist
5 Assistant  Chicf'| 12 As in Technologist II - After 3 Years as §

12




Technologist Prin.
: : Technologist
6. | Chict 13 As in Technologist 11 After 3 Years as
Technologist Asst Chief
Technologist
Table Il Laboratory Scientist Cadre
SIN | POST CONTISS | QUALIVICATION METIIOD Uﬂ
j ENTRY
1. | LabiScicnlistIT .| 07 B. Sc. (Professional Aller =2 NYSC O a8
: degree registerable with LExemption
relevant professional :
1 edies
2. : | Lab. Scienlist] “{ 08 As above for Lab. Scicntist | After 3 Years as Lab.
11 Scientist 11
5 Senior Lab. | 09 As in Lab. Scientist 11 Aller 3 Years as Lab.
- | Scicntist Scientist |
4., | Principal Lab. 11 As in Lab. Scicntist 11 Aller 3 Years - as
Scientist Scnior Lab. Scientist
5 Assistant  Chiel | 12 As in Lab. Scicutist 11 After 3 Years as Prin,
Lab. Scientist Lab. Scientist
6. Chief Lab. | 13 As in Lab. Scientist 11 Alter 3 Ycars as Asst
Scientist ; Chicf Lab. Scientist
(b). that the position of Senior Chicl Laboratory Scicntists/Scnior; Chief

Technologists on CONTISS 14 and Principal Chicl Laboratory
Scientist/Principal Chief Technologist on CONTISS 15 bc‘crcul:cd for

both cadres [or advancement of Teclnologists as rellected in Tables 1V

amd ¥V below.

Table 1V: Tectinologists Cadre

T Senior Chiel 14 B. Sc (Professional degree) | Afler 3 Years as Chiel
Technologist .t or HND plus M. Se. Lab. Technologists
8. [ Principal Chicf| 15 As in {enior Chicf Alter 3 Years as

Technologist

Technelogist

Senior Chief Lab.

L A i e
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Table Vi Laboratory Scientist Cadre

~

(W%}

DIyt

7.1 | Senior Chicf | 14 | 3. S¢ (Prolessional degree) | After 3: Years as Chicl
- | Lab. Scienlist _* or HND plus M. Sc. Lab. Scientist
3. * | Principal Chief | 15 As in Scnior Chicf Lab. Aller: {377 Years i as
¢ | Lab. Scicntist Scientist Scnior. Chicf Lab.
Scicnlist

(c¢)y It was agreed that these new cadres will be processed by the individual i

University  Governing  Councils  for the necessary z1ppruvulﬁy the [!

Governing Councils and the Iead of Service of the Federation.

(d)"  Thatall appointments to the position of Laboratory Technologist/Scientist

. _ q

cadres on CONTISS 07 — 13 shall be by promotion and/ur advertiscment r

and on CONTISS 14 and above shall be by promotion only subject to m:
F

availability of vacancics.

Duly-Free Impertation of Edueational Materials by Universitics

The two Teamns noted that the policy was ahcady in place but was not applu.ablu
to goods purchased locally. : :

£y

Setting up of Research and Development Units by Companics i
Operating in Nigeria :

1

‘The FGN and NAAT Teanis agreed that the Federal Government shall continue to

cucourage companics to set up Rescarch & Development Units in collaboration |

I
with Nigerian universitics to cnable development of rescarch and the relevant

teelmologices in Nigerian universitics.

University Autoiromy

Both Teams recognized that the univessities already enjoy considerable degree of

academic freedom and institutional autonomy which should be sustained without . § /_/ .'

prejudice to constitutional stops being currently taken to strengthen univergily /

autonomy and corresponding accountability.
|
!
f
!
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3.10

})n'u,l Teaching & Laboratory ‘Cost (DTLQ)

It was agreed that all chwcmf‘nts covered by DTLC should be unludcd in the

annuul university budget as a line budgct.

an:ppmb the Laboratories, Werkshops & Studios
Indmdual Universily Governing Councils are advised to ensure that up to date
cqu.xpmcnt is made available for proper practical Teaching and Research.

(:mdu.:l Ixtinction of Technologists

lhr, Teams noted the dearth of Technologists in the Nigerian University Sybtcm
nnd_ agreed that individual University Governing Councils should take appropriate

steps to redress the situation.

Capacity Building

It was agreed that cach Uuiversity Governing Councils should pursue ellective

stall training and development policies that would keep Nigerian Universily -

Technologists informed of emerging developments in their arcas of specialization.

Saill Enhancement :
It was agreed that individual University Governing Councils should encourage all
cadres of Laboratory Technologists/Scientists to enhance their skills to improve

theiquality of the academic community.

Eoaiie

Sabbatical Leave
Both Teams agreed that Migerian University Academic Technologists should
enjoy Sabbatical leave in line with the existing policy as may be determined by

individual University Governing Councils.

Periodic Reviewr of the Agreement

(a) :It was aolccd that whenever there 15 a general increase in public sector saldrles
and allowauces, the remuncraticn of Academic Technologists shall be
‘correspondingly increased.

%

§
}
f




315

) A comprehensive review of the Agreement shall be undertaken in accordance
with the ILO Convention 98 and within the framework of Medium Term
‘Scctor Strategy (MTSS) and Vision 20: 2020, and in this casc by:2012,
-provided that a review of any of the issues covered by the Agrecment may, by
-notice given by cither parly, be made at any time.

Ehu.t:vc Date of the Agreement
The effective date of this Agrcement shall be 1% July, 2009, except lhat the

diu.,tlvc date for the 65 years retircient age shall notionally be 1° e J.ulu‘u-y,

2010.

!"m.:ding

Bot.h teams agreed that being mindful of the processes for niccling the goal of
26% annual budgctary allocation to education as cnunciated in the UNESCO
benehimark, the Federal Government shiall endeavour to progressively increase its
budﬁgdtary allocation to the Lducation Scctor in accordance with its ;Visinn

20:2020 programme.

10
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4.0
4.1

4.2

CIHAPTER FOUR

ISSUES ON WHICH NO AGREEMENT WAS REACHED

I\flunstrxcs/l’fu ‘tstat.lls/Comp.uucs Patronage of Universities Services’

Thcrc was disagreement on patronage of universitics scrvmcs NAAT dumands :
: lhat the FGN should direct Ministries, Parastatals and companies (o patron}zc the

universities for all their consultancy services requirements to boost the country’s

cxpertise.

The Government team rejected the proposal on the ground that it is agaili]st the

spirit of due process and competitiveness. University consults are cucuuraigcd to

compete favourably with other consullancy firms to attract patronage.

I’ct;rolcum Funds for Universitics

Thérc wés no agreemert on Petroleum Fund. NAAT had proposcd as follows:

(a)-  that for every barrel of crude oil sold daily, 10 cent (US dollars) sllould be
dcductcd for the university scctor.

(b);  that 20% of the total Petroleum lldmmg Dcvelopmcnt Fund (I’DTF) be
allocated to university scctor for manpowcr development and 30% of this
fund be set aside for the training of Technologists.

(c):  that where there is excess crude oil moncy rcalized over annual budget
crude oil price, 25%, 20% and 10% of excess moncey be allocated to
Federal, State and indigenous Private Univcrsitilcs for inﬁ'astructural%
development, water, clectricity, roads and hostel accommodation as well
as stalf quarters. .

() that special petroleum fund [or universitics should be established as a way
nl.‘slrungtlwniug (he fimancial base of the universitics and to reduce total
dependence on the Federal Government.

The Government Team noted that there was nothing in law or practice preventing

universitics from applying for oil blocks. The process for appropriation of crude
' S

oil proceeds is alrcady enshrined in the Constitution of the Federal Republic of

Nigeria.

17

T T T PP, W T, ¥ S Py o IR e I



o ;‘E':),_

4.4

Educalion Tax
Thie Teams disagreed on the review of the current percentage deduction as

cducation tax from compauies in Nigeria for the Education Trust Fund (ETF).

NAAT had demanded that the education tax fund be amended to accommodate
1% increasc over the present 2% i.e. 3% afler tax from banks, companics and

p:u‘élSialzils should also include PHCN, NNPC and NITEL, etc. as conlribuld_r.

The Government Team did not accept the NAAT proposal and insisted that ETF
should continue to intervene in Federal and State university projects in

consultation with the universitics, and in fine with the extant ETT Act.

Patronage of University Services

There was no agreement on the demand on patronage of university services.

NAAT had proposcd that “the Federal and State Governments and their Agencics
shaEIl award at least 20% of their major consultancies to universitics while the
universities themselves shall use internal expertise for at least 60% of their
dc\}clopmcn{ projects”. A '
The Government Team did not accept the NAAT demand on the groun‘déthul it
was against the spirit of due process and competitiveness.  owever, it aﬂdviscd
that the university consults be cpowered and encouraged by their pro:priclor
universitics to compele favourably with other consultancy firms to be able'on the

basis of ment.

I’m:lsiuus Scheme

NAAT had demanded that:

() Chief Technologists and above should retire with his/her last salary and
allowancees. :

(11) Govertunent should raisc its contribution to double that of the employ
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Government Team did not accept the NAAT demand. It noted that the
contribuiory pension scheme is @ policy of Iederal Government backed by law

1d 15 applicable to all publu, servants

NATIONAL HEALTH INSURANCE SCILEME

NAAT demanded that the National Iealth Insurance Scheme Act should be

reviewed-and amended to include:

(i) : Occupation ailment affecting Technologists that are not covered Ein the
present Act. B

(ii)‘E To provide for Technologists annual medical check up.

(ili)  To make the services of the scheme accessible to the beneficiarics when in

auy part of the country (out of his station),

Government Team did not accept the NAAT demand. 1t noted that the National
I-Tcallth Insurance Scheme is a policy of Federal Government backed by IdW an

dpl'ﬂlbdblb to all public scrvants.
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CLHAPTER FIVi
50  OTHER MATTERS
i u‘éircz‘.:cnt at the Age oG5
Boih Teams noted the demand for raising the compulsory retirement agé_' to 65
yc:i-:‘s was salisltactorily dealt with in the 2001 FGN/NAAT /\grccmcn_:t and,
{Iic;'cfurc, recommended that the Federal Ministry of Justice, Federal l\-lini:stry of
Education and NUC should take appropriate steps Lo procurc amendment of the

3

relevant law for implementation.

52 Machinery for the Implementation and Moniforing of the Agreement

An’Implementation Monitoring Comumittee shall consist of:

WG, el “Two members representing the Commitice of Pro-Chancellors (CPC), onc of
‘whom shall be the Chairman of CPC. The Chairman of CPI'C shall be' the
;Clmimmu ol the Conunilice; !
(IJ):FL‘IIC Chairman, Committec of Vice-Chancellors (CVC) of TFederal
::Univm‘sitics, ; :
() ‘One member representing the NUC as Scerctary;
(d) One member representing the Federal Ministry of Education;
(©) ?Fivc members i'cp:'cscnling NAAT; ard :
() :11 is recommended that the [ollowing "ye members, of the Convittee: .
e e represcittative of the Scunite Comumniltee on Education;
e Oue representative of the Hou:e Committee on Education;
2 Chairman, Commitlee of 'ro-Chancellors of State Universitics; and
s Chairman, Committce of Vice Chancellors of State Univcrsitics.i

‘The Commitice shall report to the Honourable Minister of Education.
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Chairman , FGN/NAAT Re-negotiation Committee and
Pro-Chancellor, University of Lagos

21 ¢ £

e g ap ke a7 .
% ufb-lishmi,‘d:_nﬂ,,:;ﬁ:w‘ Py PR g s



